Monitorin g summary repo rt for XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX

MONITORING ID: 24-XXXXXXX amfori

Trade with purpose

Monitored Party amfori ID Address
XXXXXXXXXXXXXXXXXXXXXXXXXXX 156-023356-000 xxxxxxX, China
XXXXXXXXX

Monitoring Partner
Eurofins CPA

Monitoring Activity Monitoring Type

amfori Social Audit - Full Monitoring Submission Date
Manufacturing 25/10/2024
Monitoring Start Date Closing Meeting Finished Date

21/10/2024 21/10/2024

Expiration Date Announcement Type

25/10/2025 Semi Announced

Site Site amfori ID

XXXXXXXXXXXXXXXXXXXXXXXXXXX 156-023356-002

XXXXXXXXX.

This is an extract of the online Monitoring Result, generated on 26/10/2024, and is only valid as an acknowledgement
of the result. To see all the details, review the full monitoring result, which is available on the amfori Sustainability
Platform - The English version is the legally binding one.

amfori does not assume any liability with regard to the compliance of this extract, or any versions of this extract, with the Regulation (EU) 2016/679 (General
Data Protection Regulation).

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any means

electronic, mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.© amfori, 2021
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SECTION RATING

PA1: Social Management System C
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Bargaining
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
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PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
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PA 13: Ethical Business Behaviour A _

MONITORING ID: 24-xxxxxxx | Monitoring summary report for XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX  —
2/15



GENERAL DESCRIPTION

Name of lead auditor: Penny Peng, APSCA Auditor CSCA Number: 21701152
Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil
Monitoring partner name: Eurofins CPA

Audit schedule details: The audit is planned for 1 auditor x 1 onsite day.
Announcement Type: Semi-announced Full Monitoring Audit

Business partner information: ST L5 A R T/ X0000XXXXKXXIXXKXXXXXXXxxxxx, Uniform Code of Social
Credit: 91330723MA28PQ9L4A) was located at xxxxxxxxxxxx, China.

Audited location information: The legal registration address is the same as the actual production site. The auditee was
established on February 27th, 2017 and the main auditee specialized in the manufacturing of cups. The main production
activities included metal working, vacuum extraction, welding, polishing, spraying paint/powder, silk screen, testing,
assembly and packaging. Peak season was not obvious.

In view of the facilities, the factory rented partial 1st floor, whole 2nd floor and partial 3rd floor of one 4-storey office,
production and warehouse building #3 from the landlord named xxxxxxxxxxx. The factory occupied an area of
approximately 8750 square meters. No canteen/kitchen, transportation or dormitory was provided by the factory. The rest
of the building was used by the landlord. Based on site tour, document review and workers’ interview, there was no shared
production, workers, machinery, business license, etc. No relationship between the auditee and the other factory.

Occupational Health and Safety: Concerning the fire safety management, the auditee had established occupational health
safety procedure followed local law and BSCI COC. Fire-fighting equipment such as fire hydrants, fire extinguishers and
fire alarms were available and well maintained in the place. The auditee provided the fire certificate and construction
certificate for review.

Operating shifts and hours: The normal working hour defined in the facility was 8 hours per day and 5 days per week.
Employees in the facility worked in one shift for all workshops, the regular working hours were from 7:30 am-11:30 am, 1:
00 pm-5:00 pm with 90 minutes’ lunch break. During this audit, the payroll records from September 2023 to August 2024
and attendance records from September 2023 to the audit day were provided for review.

6 payroll and attendance records from August (current month), 6 payroll and attendance records from March 2024 and 6
payroll and attendance records from December 2023 were randomly selected for verification. And the sampled employees’
maximum overtime hours were 2 hours on weekdays, 8 hours on rest days, and 84 hours per month in the testing months
(August 2024). The maximal weekly working hours were 58 hours. The longest consecutively working days were 6 days in
the testing periods.

Time recording system: Production workers' working hours were recorded by fingerprint attendance machine with detailed
time in and time out records.

Salary payment details: According to the payroll and attendance records of 6 payroll and attendance records from August
(current month), 6 payroll and attendance records from March 2024 and 6 payroll and attendance records from December
2023, it was noted that the regular wages of all sampled employees were paid 16-18 per hour, which was no less than the
local minimum wage of CNY 2260 per month or CNY12.99 per hour since January 1st, 2024 & CNY 2070 per month or
CNY11.90 per hour since August 1st, 2021. All sampled employees were paid 150% and 200% of regular wages for their
work on weekdays and rest days respectively, which was not less than the statutory requirements. Based on documents
review and management interview, it was noted that the wages of all employees in the facility were calculated on hourly
rate basis and paid monthly via cash on or before 30th of each month after the previous wage calculation cycle.

The auditor checked the records of the past year concerning social insurance with workers' roster and found that 9 out of
47 employees reached retirement age. According to the social insurance payment receipt provided by factory
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management, 13 out of 38 (34%) eligible employees were provided with pension, unemployment, medical, maternity
insurance and 29 out of 38 eligible employees were provided with accident insurance in August 2024. In addition, the
auditee provided commercial accident insurance to all employees, valid from July 21st, 2024 to July 20th, 2025. All
employees were permanent employees.

Worker number information: There were 47 employees in total in the factory, including 4 non-production employees and 43
production employees. There were 26 male employees and 21 female employees. Employees were recruited directly by
the auditee. No temporary workers, agency workers or apprenticeship schemes home employees were used by the
auditee. The youngest employee working in the factory was 21 years old.

Good practices: Nil
Worker organization details: There was no Trade Union available in the auditee, but there were 2 worker representatives
elected by workers.

Circumstances: The attendance records were cross-checked against production records and confidential interviews were
conducted with 6 employees (Male: 3 and Female: 3) from different departments. No inconsistency regarding working
hours was found. There was no special circumstance during the audit.

Summary of findings: The opening meeting was held at 09:00 on October 21st, 2024. The closing meeting was held at
17:30 on October 21st, 2024. One worker representative attended the opening and closing meeting. At the end of the
audit, a closing meeting was held with the factory representatives. All the findings were disclosed and discussed and a
corrective action plan was explained to the factory representatives Mr. Zhou/General Manager, Mrs. Xu/Admin Manager,
Mr. Xie/Worker representative. The performance areas needed to improve as follows: PA1(Social Management System),
PA2(Workers Involvement and Protection), PA5(Fair Remuneration), PA6 (Decent Working Hours), PA7 (Occupational
health and safety) and PA12 (Environment Protection). Mr. Zhou/General Manager and Mr. Xie/Worker representative
agreed with the findings and signed the corrective action plan.

Opening meeting factory representatives (name and titles)
Mr. Zhou/General Manager;

Mrs. Xu/Admin Manager;

Mr. Xie/Worker representative

Remarks:

1. There were no agencies and contractors used by the auditee, which made the agency labor contract and contractor
license not applicable.

2. The auditee did not obtain government waivers and collective bargaining agreements, which made aforesaid
documents not applicable.

3. Employees' name was deleted in the uploaded documents as there is a personal data protection law/ requirement in
China.

Living wage calculation: #LivingWage:

1. The reason why auditor didn’t use Anker methodology is No Anker data for this area.

2.The living wage data calculation was filled Remuneration and Working Hours part of the report and attached in the
attachment.

3. The manually collect methodology is total family basket *1.2

4. The data source is from management and employee interviews and the local government local price source reference:
http://fgw.jinhua.gov.cn/
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SITE DETAILS

Site Site amfori ID
XXXXXXXXXXXXXXXXXXXXXXXXXXX 156-023356-002
XXXXXXXXX.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Housewares & Specialties

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System

Site: XXXXXXXXXXXXXXXXXXXXXKXXXXXXXXXXKXXX.

| Site amfori ID: 156-023356-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oes TR

Finding

Based on the factory tour, documents review,
management & worker & worker representative
interview, it was noted that the factory did not
effectively implement the social accountability
management system. This question is rated as
“Partially” because the auditee had established
written management procedures to implement
BSCI Code of Conduct, however the management
procedures were not properly and effectively
implemented. For example: non-compliance was
still been identified in PA1(Social Management
System), PA2(Workers Involvement and
Protection), PA5(Fair Remuneration), PA6 (Decent
Working Hours), PA7 (Occupational health and
safety) PA12(Environment Protection). Factory
management agreed with the issue and would take
corrective action as soon as possible. (In
accordance with the requirement of Performance
Area 1.1 of BSCI Code of Conduct).

ETIUHHN - HER EEBHHMATIH
L EREN L R MHITEr ST T RS
Foo B HAEHFSAFEEETETI #az
T iR EBSCIZ KAV E R H ERE P 4 B4
SEATE RIFE P HERS R T A L S ER
RIT AFFEI, B0 : EPAITEREEERR),
PA2(R THIE5 B ARF) . PAS(A-TREN), PA6(1F
ELAERTE]) . PA7(RRIHEFEZ ) and PA12(FRIER
). I RERHSE-

CARIEBSCHT A HENIFTHRE1.1 2

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

Based on management & worker & worker
representative interview and document review it
was identified that, the auditee had established the
workforce capacity planning and procedure.
However, the procedure had not been implemented
effectively. This finding is rated as “Partially”
because the auditee did not arrange workers’
working hours properly, which led that the workers’
monthly overtime working hours exceeded the legal
requirement.

(In accordance with the requirement of
Performance Area 1.4 of BSCI Code of Conduct)

ETitEE . BEREMRTHY , FEm I
BT RENRITER L BIRAESRE M- E
EhAEIEEZHT AR TRt 8], SETAH B
ERHABEEME R - RIEBSCHT AHENIFATM
131.4)
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PA 2: Workers Involvement and Protection
Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX. | Site amfori ID: 156-023356-002

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding

Based on factory tour, document review, ETHIHMAN - THER- BEEEhWIIAR
management & worker & worker representative 9, FiZA ATNEes A T hE FE R TH A 50E
interview it was identified that, half of the BSCHTAFNIES - IWEEA ARt ITE TS

interviewed employees were not quite aware of the  E{FAIISIIAYIAF . T4 EEIEKIEBSCIHIITHE
BSCI Code of Conduct information. The finding is n , T EREF T IEEIZR -

rated as “Partially” because the auditee developed (IRIBEBSCHT A ENHiT5m1E2.4)

relevant social policies based on Amfori BSCI

COC, the auditee posted the BSCI COC in public

area, provided BSCI training with all employees.

Factory management stated they would enhance

training effectiveness.

(In accordance with the requirement of

Performance Area 2.4 of BSCI Code of Conduct)

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

Based on factory tour, document review, ETHHHN - THER - EEEHHITIAR
management & worker & worker representative, it . LI 2 EMRIFEFNE A2 . R &0
was identified that the grievance procedure ERETERFEE ;s FIEEXT csE L

provided by the factory missed some items: such 0%k s TR AFEEETET
as how to avoid the potential conflicts of interest T HET HEMBIFERF . B AR RIFER
and the compliant from external interested parties & . AThEREEN MBI R RiFRE-
such as neighbors, landlord. This question is rated T BEREFET=EasE RiRNHE -

as “Partially” because the grievance procedure was  (AR¥EBSCHT AN T4M1E2.5)

established, grievance channels such as worker

representatives, suggestion boxes, etc were

effective in the auditee. Workers were aware of the

location of suggestion box and relevant grievance

channels. The factory management also stated that

they would continue to improve its grievance

mechanism.

(In accordance with the requirement of

Performance Area 2.5 of BSCI Code of Conduct)

PA 5: Fair Remuneration
Site: XXOOXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX. | Site amfori ID: 156-023356-002
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Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Based on document review, management & worker
& worker representative it was identified that,

factory's social insurance coverage was insufficient.

The auditor checked the records of the past year
concerning social insurance with workers' roster
and found that 9 out of 47 employees reached
retirement age. According to the social insurance
payment receipt provided by factory management,
13 out of 38 (34%) eligible employees were
provided with pension, unemployment, medical,
maternity insurance and 29 out of 38 eligible
employees were provided with accident insurance
in August 2024. In addition, the auditee provided
commercial accident insurance to all employees,
valid from July 21st, 2024 to July 20th, 2025. All
employees were permanent employees.

The auditee explained that some workers were not
willing to pay for their own parts of the social
insurance, that's why they did not participate in
social insurance program and there were no
evidences to prove that the workers participated in
rural pension insurance scheme. And the

proportion of social insurance participation was less

than 80%. Therefore, this question was rated as
‘NO'.

(In accordance with Article 73 of the Labor Law of
the People’s Republic of China.)

PA 6: Decent Working Hours

Site: XXXXXXXXXXXXXXXXXXXXXKXXXXXXXXXXKXXX.

I t=REBEAL . FEATERIA—FM
iR E RS R TR TR . T A
47TERT , 9B RRRT - RIE H12HRI120245F8
ArterisE R 2 ERE R T {1H38E 4R Tk
B1135 ©34% » Bt5RE L il . EF L EFR

fo , 385 hAI29E £ 76% 3 A TEM T k- B
Sh L I Aes R TIREE L ENMe , BEEM
20247 A21A E2025%7 A208 - € R THET
T EEARESs A LA REAE > L BRE
oL AR EESNR . B IEBAR LS
7 FRAFERE . I St REmHEHET
80%- FE. , ENAEFIFATEATE -

(RIE 4 i A REIEFhE  B73%- )

| Site amfori ID: 156-023356-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

Based on document review, management & worker
& worker representative it was identified that,
auditor checked the attendance records related to
the payrolls from September 2023 to August 2024.
Overtime hours is systematically out of the limits of
the local regulation. According to the attendance

HZREER T S THEILEEM A —FREED
T . $20245F9 AF|2024F8 B - HitFERIL H20245F
8H6ER AT , fEtllihis H202453 He6B R T L fdll
ihiF H2023F 12 H6Z R THIZ SR . B6/645
R IT1F202458 BN¥182-84/ 87 , 6/645 A LTt
20243 Ahn¥I82: 58T , 6/644 B THE2023E 12 BN
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Site: XXXXXXXXXXXXXXXXXXXXXKXXXXXXXXXXXKXXX.

Finding

records of 6 sample employees from current month
August 2024, 6 sample employees from random
month March 2024, 6 sample employees from
random month December 2023, it was noted that 6
out of 6 sample employees worked in excess of 36
overtime hours per month (i. e. 82-84 hours) in
August 2024; 6 out of 6 sample employees worked
in excess of 36 overtime hours per month (i. e. 82
hours) in March 2024; 6 out of 6 sample employees
worked in excess of 36 overtime hours per month
(i. e. 82 hours) in December 2023, which was not in
compliance with the legal requirement. The factory
has established working hour control procedure.
The factory manager was appointed to control the
overtime hours. Currently, they did not have a plan
to reduce monthly overtime hours to meet legal
requirement and did not establish contingency
plans in case of production slowdown or disruption
based on capacity planning and order
arrangement, resulting in overtime hours of
employees, which did not fully comply with the
requirements of the Amfori BSCI Code of conduct.
The monthly overtime issue was not raised as a ZT
as it was not required by BSCI's requirements and
this question was rated as "No" because the
monthly overtime hours exceeded 36 hours in all
reviewed months (In accordance with Article 41 of
the Labor Law of the PRC)

PA 7: Occupational Health and Safety

Yrst L BT HAnYIeE) A BB 36/ a0
BAE - T HET TR . Eee] KA F1zH
2t BET AT RRIANT R & HEr
R EEETTIRE PR 2R, SER T
Ff (AR - (1R4E € A REAETE b F41F)

| Site amfori ID: 156-023356-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

Based on factory tour, document review,
management & worker & worker representative it
was identified that, the auditee did not provide the
occupational health examination for workers
contacting occupational hazard factors like noise in
the metal working, polishing workshops . welding
arc, smoking dust in the welding workshop, dust in
polishing section, hazardous chemicals in painting
and silk screen section. This question is rated as
“Partially” because the auditee had established

RIBIUHIAN , etz EREMR T . &
BRI A T , iEEEiRs | 7
Zia)Ept BRI L LR R T L PSS Bl
LHE T RERFLIF A SHELFY
R TIREER IR RS -

BhiRpEEA A T AT IR EEE A 22
T REZEEEASR . AEEXENRNRGIST
R ERBINE  EREFRTEEE . SR
. B2 . NI EEEMRIRREME KR
AFEN . FEHRF A TR RE R TR &
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Finding

health and safety management system procedure,
included identification and awareness of related
legal regulation, regular internal assessment,
regular health and safety check, meeting and
training etc. However, the management of the
factory did not have in-depth regulations on
occupational diseases result in employees did not
have occupational disease physical examination as
required, which did not fully comply with the
requirements of Amfori BSCI Code of conduct.

(In accordance with Article 35 Law of the People’s
Republic of China on the Prevention and Treatment
of Occupational Diseases. 1

. X 2B {EAmfori BSCHT AHENIAIE K -
CARIE i AR CMERRAREGGE b 355

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

Based on factory tour, document review,
management & worker & worker representative it
was identified that, 1 operator in painting section
was not wearing respirator and the 2 operators
were not wearing protective gloves and goggles
issued by the factory; 4 operating workers in metal
working section were not wearing earplugs issued
by the factory; 2 operators in polishing section were
not wearing goggles issued by the factory.

This question is rated as “Partially” because the
auditee factory management or supervisor had
awareness of the protocol to ensure workers use
PPE, and they provided PPE training to employees
annually, and communicated the occupational
hazard with employees, posted occupational
hazard notice nearby.

(In accordance with Article 42 of Law of the
People’s Republic of China on Production Safety.

WIEIAER . FE . BREMATHY . &
ARSI WEEENE R TSR RETL Sa)
PhEmE . 22 R E T B MERFFENFE
#; 2 TR BRETHERE T SHMEE;
Wy a2E A TIEE WE T ShairaE. Z
BHAFAATENEREREL BEESREE TR
iR TASER N ARFES AR TENTRAR
Eil . A5 THETRRERERE . Tk
MR B EEEIREE - (IRIE < pE A RHEFIEE S
P h F42e)

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

Based on factory tour, document review,

A ST B8 AR B (6 R 24810

MONITORING ID: 24-xxxxxxx | Monitoring summary report for XXxXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX —
12/15



Finding

management & worker & worker representative it FEERTERS SR Gl . R 2
was identified that, 2 barrels of lubricating oil stored — FE _hE2E |, WIEEe4rs. ERI HET

in mould workshop and parts of chemical ZRE2EE | ARTEENZESE2E ., ?’lﬁ
containers (e.g. paint, diluent) stored in chemical SETTH- BIBRIHY . AT T RIVESE

warehouse were not equipped with secondary AIEFEI g fE - {?ﬁﬂﬁ%ﬁ:ﬁﬁ’ﬂﬁ%unrﬁﬁ{[
containers, not posted with safety label. FHg- FEU , FESHEASST TS - (RIE
This question is rated as “Partially” because the {REFRELEEFR ) F20% & (TEEM

auditee established chemical safety management FefFRNERIE? £145% 2
procedure. Chemical safety training was provided
for employees, no injury was occurred. Per
employee interview, the employees were familiar
with chemical emergency response methods and
self-rescue measures. Eye wash facility was
installed nearby.

(In accordance with article 20 of Regulation for
Safety of Hazardous Chemical & Article 14 of the
Regulation For Chemical Usage Safety in Work
Place)

Question: 7.8 Is there satisfactory evidence that the auditee has developed and implemented accident
and emergency procedures?

Finding

Based on factory tour, document review, RIEIHEY . R BEENR TR . T
management & worker & worker representative it B EFERNESEENEER T TH - It
was identified that, the auditee did not post the BE A EFATENEEEWEES 2 HERR .
accident procedures in production workshops for e ERENTE Rl T A T2 RENIE
employees. LT BRI AETRAE . HET Bt R T T
This question is rated as “Partially” because the T RAENE S 2R AHMT R RATEhRIE L 15
auditee had procedures in place to immediately illle (ARIEBSCITH NN iT5M17.8)

stop imminent and serious danger threatens
workers’ safety and health, moreover, the auditee
provided training on how to act in case of accident
or emergency to employees.

(In accordance with the requirement of
Performance Area 7.8 of BSCI Code of Conduct)

Question: 7.21 Is there satisfactory evidence that the auditee provides workers with access to an
appropriate, clean area for storing food, eating and/or cooking?

Finding
This question is not applicable because it is not ZREAIER L FERHEEARRI SiiRitE
legally required and the auditee did not provide . I AMEITHEHEE.
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Finding

canteen to workers.

Question: 7.23 Is there satisfactory evidence that the auditee provision of transportation to workers is safe
and complies with national regulations?

Finding
This question is not applicable because it is not ZABEANER , EARERERI SRR
legally required and the auditee did not provide TH. I RMAIBHEETER-

transportation to workers.

Question: 7.24 Is there satisfactory evidence that the auditee has chosen the location of the social
facilities or workers housing to ensure occupants are not exposed to natural hazards or affected by the
operational impacts of the worksite (for example noise, emissions or dust)?

Finding
This question is not applicable because it is not ZIBAER  EhEERAEER. I FREEHR
legally required and the auditee did not provide EBRAEALAFTSEmER L.

Canteen/ Eating area/ Dormitory/ Child Care
Center etc. social facilities to workers.

PA 9: Special Protection for Young Workers

Site: XXOOXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX. | Site amfori ID: 156-023356-002
Question: 9.6 Is there satisfactory evidence that the auditee has a good overview of all young workers
engaged in its production site?
Finding
This question is not applicable because no young ZinEAER  AAT R FERAEEL
worker was employed in the auditee.

PA 12: Protection of the Environment

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX. | Site amfori ID: 156-023356-002
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Question: 12.3 Is there satisfactory evidence of the auditee’s required environmental permits and

licences?

Finding

Based on factory tour, document review,
management & worker & worker representative it
was identified that, the factory management was
unable to provide EIA approval and the inspection
and acceptance report of completed environmental
protection facilities for review.

This question is rated as “Partially” because the
auditee had the awareness of the importance of
having these permits/licenses, moreover, they had
worked out the report form of environmental
impacts, the factory management stated they were
aware the legal requirement and they were in the
application from the local environment bureau.

(In accordance with the Article 22 of Law of the
People’s Republic of China on Appraising of
Environment Impacts & Article 17 of the
Regulations on Environmental Protection Check
and Acceptance for Completed Construction
Project)
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